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THANKING THOSE WHO MAKE A DIFFERENCE

Leadership gift of $10 million focuses on
faculty recruitment and retention

D

ana-Farber’s strengths rest on
its collaborative research and
patient care model, bolstered by

its “human capital”—the distinguished
faculty who are dedicated to solving the
most complex problems in cancer. With a
transformational $10 million gift, Trustee
Richard Lubin and his wife, Nancy, and
their family have established the Richard
and Nancy Lubin Family Chair and the
Richard and Nancy Lubin Research Fund
to help the Institute attract and retain the
highest caliber faculty.
The gift advances a core tenet of the
Institute’s Strategic Plan announced earlier
this year by President and CEO Laurie H.
Glimcher, MD. The Strategic Plan aims to
transform the science of cancer, expand the
breadth of exceptional care, and expedite
our progress by investing in talent—all
of which set the stage for unprecedented
change. The plan also identifies key prior-

Richard and Nancy Lubin’s transformative gift funds faculty recruitment and retention efforts
at Dana-Farber and provides early momentum for the Institute’s planned comprehensive
capital campaign.

ities, including a focus on cancer genomics and immunotherapy, fields in which
Dana-Farber is a pioneer.
“In the new era of cancer research and
care, it is imperative that we attract, retain,
and nurture top and diverse talent,” said
Glimcher. “This visionary investment by
Richard and Nancy Lubin will enable us to
accelerate scientific discovery through the
talent brought to bear in the laboratory
and at the patient’s bedside.”

“Dana-Farber has arguably the finest faculty in the world of
cancer research and clinical care. That faculty is what makes
Dana-Farber great and enables the Institute to fulfill its
mission. I view this gift as providing Dr. Glimcher and her
colleagues with the opportunity to recruit and retain the
highest quality faculty in a competitive marketplace.”
— RICHARD LUBIN, Dana-Farber Trustee
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The Lubins’ longtime support includes
funding for the Yawkey Center for
Cancer Care.

